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FORM NLhB—SO‘i FORM EXEMPT UNDER 44 U.S.C 3512
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 08-CA-095877 1/7/13

INSTRUCTIONS
File an original and 4 copies of this charge with NLRB Regional Director for
the region in which the alleged unfair tabor practice occurred or is accurring.
1. EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT

a Name of Empicver b. Number of workers employed

All Seasons Climate Control, Inc. 11

¢ Address (strest, city, state, ZIP code) d. Employer Represeniative e. Telephane No

178 E. Main Street 419-663-1666 (c)

Norwalk, Ohio 44857 Robert Stang 419-663-1956 (f)
Bob.Stang@
allseasonsnorwalk.com

f. Type of Establishment (factory, mine, wholesale-, elc.) g Identfy principal product or service

Construction Company Heating. A/C, Refrig..Vent., Plmbg. install & service

h The zbove-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8{z). 8(a}{1), 8(a)(3}, 8(a)(5)
subsections () and of the Natonal Labor Relations Act, and these unfair labor practices are unfair practices
aftecting commerce within the meaning of the Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituling the alleged unfair labor practices)

Please see the attached document listed as “Attachment A”.

By the above and other acts, the above-named employer has 1anterfered with, restrained, and coerced
employees in the exerciss of the rights guaranteed in Section 7 of the Act.

3 Full name of party fiing charge (if labor organization, gwve full name, including local name and number;}

Sheet Metal Workers [nternational Association Local No. 33 (AFL-CIO)

4z Address (street and number, city, state and ZIP code) 4b Telephone No
637 Perry St. Vermilion, Ohio 44089 440-967-8502 (o)
Ty 440-225-6424 (c)

5. Full name of national or intarnational labor organization of which it is an affiliate or constituent unit (to be filled in wwhen charge is filed
by a labor organization.  Sheet Metal Workers Internztional Association (AFL-C10)

3 DECLARATION

) dedlare that | have read the above charge and that the statements are true to the best of my knowiedge and belief.
- Joseph G. Thayer Title, Marketing Representative
a ury!\o sentative or person making charge
Addres Telephone No Date
a_”/Pe St Vermilion. Ohio 44089 440-225-6424 January 4, 2013

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONNENT
(U.S. CODE, TITLE 18, SECTION 1001)






Jan 07 13 09.29a Joe Thayer 440-967-8494 p.4

~ FORM NLRB-5C1 FORM_EXEMPT UNDER 44 U.S.C. 3512
UNITED STATES OF AMERICA DO_NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 08-CA-095878 1/7/13
INSTRUCTIONS

File an original and 4 copies of this charge with NLRB Regional Director for
the region in which the alleged unfair labar practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Number of workers empioyed

Advanced Mechanical, Heating, Air Conditioning, & Plumbing Systems LLC 11

c. Address (street, city, state, ZIP code) d. Employer Representative e. Telephone No.
3 Unity Lanc 419-663-1551 (o)
Norwalk, Ohio 44857 Michael J. Hammersmith | 419-663-1666 (0)

178 E. Main St.
Norwalk. Ohio 44857

f. Tyge of Establishment (factory, mine, wholesaler, =stc.) g- |dentify priricipal product or service

Construction Company Heating. A/C, Refrig.,Vent., Plmbg. install & service

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), 8{a}(1), 8(a)(3 aj(s
subsections (1) and of the National Labor Relations Act, and these unfarr labor practices are unfair practices
affecting commerce within the meaning of the Act

2 Basis of the Charge (set forth a clear and concise statement of the facis constituling the alleged unfair labor practices)

Please see the attached document listed as “Attachment A”.

By the above and other acts, the above-named employer has interfered with, restrained, and coerced
employees in the exercise of the rights guaranteed in Section 7 of the Act.
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3 Full name of party filing charge (if labor organizat on, give full name, including local name and number}

Sheet Metal Workers International Association Local No. 33 (AFL-CIO)

4a. Address (stre=t and number, city, state and ZIP code) 4b. Telephone No.
7 Perry St. V ilion, Ohio 44 440-967-8509 (0)
63 rry St. Vermilion, Ohio 44089 gy

5. Ful: name of national or international labor organization of which it is an affillate or constrtuent unit {to be filled in when charge s filed
by a labor organization  Sheet Metal Workers Internaticnal Association (AFL-CIO)

6. DECLARATION
) i‘fﬁrf—ma’ | have read the above charge and that the statements are true {o the best of my knowledge znd belef.

¥ - Joseph G Thayer Titte: Marketing Representative
Signftureof repfesentative or person making charge
Addtess’ [ Telephone No. Date
63 A Perry St. Vermilion, Qhio 44089 440-225-6424 January 4. 2013

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT
(U.S CODE, TITLE 18, SECTION 1001)
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FOAM EXENPT UNDER ¢4 US.G 3512
o w&ﬁ?ﬁgggﬁggﬁgg'%m 5 DO NOT WRITE IN THIS SPACE
E® CHARGE AGAINST EMFLOYER Case i Date Filed
08-CA-098989 2/25/13
INBTRUCTIONS:
Filo sn efiginnl with NLRD Reglons! Director for the reglon [n which fhe slluged yntlr labos pracice occume or is occurting
1. EMPLOYER AGAINST WHOM CHARGE )55 BROUGHT
8. Name of Employer b. Tl No. (330) 761-7807
First Energy Comp.
L4 c. Cell No.
f. Fax No,
d. Address (Strest, chly. slala, and P code) o. Employer Raprasentativa
76 8. Main Streel David Farkas, Esq. g e-Mall
Akron, Ohio 44308
h. Numbes of workers enployed
500

1. Type of Establichment (fecfory, mine. Whclasaler, o) J. Idontify principaf product of service

ulllity company ensigy

k. The above-named employet has engaged kn end is engaging in unfair ibos praclicas within the mesning of gedlion 6(a). subsecitons (1) &nd ({5
subssetons) (3) of e Netionss Labor Relallons Ach, and ihees unfalr labor

practices ate prediicos affecling commerca within the meaning of the Act, or these unfalr 1abor praclices are urfzir praclices affecling commerce
within e meaning of he Azt and the Fostal Reoigahlzalion Acl.

2. Basis of the Ciarge (set folth a clear and concize stafement of (he fects constiliring ihe eleged wdsl abor praclices)
See attached.

Tntornanional Brothothacd of Eiacl e abon.girs fut murne, luding focal name and mumbar)

4a. Addrase (Sr3et and number, clly, state, and ZIP cods) 4b. Te!. No. 419-666-3350

705 Limo City Road 4c. CettNo.
Rossford, OH 43460

4. FouNe. 449_568.5545

4e, e-Mgll

5. Full neme of national or IMemalions! isbor organization of which it 5 an affiate of conctituent vl (fo be figed in wiren cirargw ts Sad by g tepor
opanisafen) | tomational Brotherhood of Eiectrical Workers Local Unlon #245

€. DECLARATION Tel. No.
I doclare hal | have read the above charge and that he slelemen s & trus o the biest of my knowledgo and beliet. 419-666-3660

Offica, If , Call No.
Phillp LaCourgs, President/Ass.Bus Man ey, GallNo

{Priatype qune aad §i ar oo, ¥ony)

FaxNo. 445.866-5545

216/2013 oMl
705 Lime City Road, Rossford, OH 43460
WILLFUL FALSE STATEMENYB ON THIR CHARGE CAN BE PUNIBHED BY FINE AND IMPRISONMENT (U8, CODE, TITLE 18, SECTION 1001)
PRIVACY ACT BTATEMENY

Sobailafion of ihe Infoymafian on this form is authortzud by the Nalional Labor Reletions Act (NLRA), 29 U.S 161 o150 The principal use of the Informalion & lo st
the National Labor Relgtions Boayd (NLRB) in procesaing unfar labor practios and relalad proceedings . The roulne usas for tha Irformalion are fully sel forh in
the Fedsiel Registes, 71 Fed. Reg. 7484 Em 13, 2006). The NLRB will further explam these mea upon requesl, Disclasure of this Information o the NLRB i
voluntary; however, failure 1o Supply the Infarmabon will cavse lne NLRB o decline lo invole Ils procestes.

FEB-25-2813 13:45 419 535 1935 96% P.@3




























FORM-NLRW FORM EXEMPT UNDER 44 U.S.C. 3512

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 08-CA-099873 3/8/13

INSTRUCTIONS
File an original and 4 copies of this charge with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is

occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Number of workers employed
Liberty Nursing Center of Toledo 60
c. Address (street, cily, state, ZIP code) d. Employer Representative e. Telephone No.
2005 Ashland Ave., Toledo, OH, 43620 Linda Black — Kurek, 419-255-3040 facility
Owner
Nealy Glenn- Rep. 618-315-2429 Nealy Glenn

f. Type of Establishment (factory, mine, wholesaler, etc.) g. ldentify principal product or service

Nursing Home Nursing Care

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(a)(5) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of the
Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about, January 14, 2013 the employer throught its agents have violated the Act, by bargining in bad
faith. The Employer has refused to pay members of the union earned wages and earned vacation pay when the
facility is closed in February 2013.

The facility has been ordered closed by the Ohio Dept. of Health.
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By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees in the é_xercisq_gf the rights

guaranteed in Section 7 of the Act

7
0o

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Service Employess International Union, District 1199

4a. Address (street and number, cily, state, and ZIP code) 4b. Telephone No.
435 S. Hawley St. (419) 450-7175
Toledo, OH 43609

5. Full name of national or international labor organization of which it is an affillate or constituent unit (to be filled in when charge is filed
by a labor organization)

Service Employees International Union District 1199
6. DECLARATION

1 declare that | have read jzﬁwme statements are true to the best of my knowledge and belief.
By % -, / Administrative Organizer

(signature of representative or ;!ers making charge) e Huff (title if any)

Address 435 S. Hawley Street, Toledo, OH 43609 (419) 419-450-7175 3-6-13
{Telephone No.) (date)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
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002/002
03/29/2013 17:55 FAX 614 461 1549 DISTRICT 1199 7|

. FORM EXEMPT UNDER 44 U.S.C 3512
INTERNET UNITED STATES OF AMERICA
F°““{,’f,},f‘f"’°1 NATIONAL LABOR RELATIONS BOARD DG NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed .
INSTRUCTIONS: 08-CA-101631 _4/1/13 )

Flle an original with NLRB Reglonal Director for the region in which the alleged unfalr labor practice occurred or Is occurring.
1_EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b Tel. No. 440-960-3128
Mercy Regional Health Center

¢. Cell No.
{. Fax No.
d. Address (Street, clty, state, and ZIP code) . Emplayer Representative 440-960-4629
3700 Kolbe Rd Jennifer Angle, Manager, HR g e-Mail

Lorain, Ohic 44053 Jennifer. Angle@health-partne

—

h  Number of workers employed
500+

i. Type of Establishment (factory, mine, wholesaler, efc.) j Identify principal product or service
Hospital Medical care

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list
subsections) {5)

of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting cormmerce
within the meaning of the Act and the Postal Reorganization Act. :

2. Basis of the Charge (set forth a dlear and concise statement of the facts constituting the alleged unfeir labor practices)

On or about January 9 and ongoing since that date the employer has unitaterally changed working conditions and
standards without bargaining with the Union; further the employer has interfered with, restrained, or coerced employees in
the exercise of the rights guaranteed in section 7 section 157 of the NLRA by disciplining employees and issuing
threatening communications to them regarding their productivity.

Full M fili if lab iZath full luding local d b
SE) BIErRIEY 118 R TET THE HEATTH CARE AR SSEAT BERVICE Ghion
/"l—_‘ \\-.
4a Address (Street and number, city, state, and ZIP code) - 4b. Tel. No. 614-461-1199
1395 DUBLIN ROAD 5 RIS
COLUMBUS OH 43215 < é“ o 614-302-8310
G Jez 40, FaxNo. g14.461-1549
O Ty
LU Q% ,,:S’ _;‘ 4e. e-Mail
£Z < L{é] » gdavies@seiu1199.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo befilled in when charge is filed by a labor

orgenizaton) SERVICE EMPLOYEES INTERNATIONAL UNION .

6 DECLARATION Tel No
| declare that | have read the above charge and that the statements are true lo the best of my knowledge and belief. 614-461-1199
2 . . . Office, if any, Cell No.
&y (_—\>\ Geoffrey Davies,Administrative Organizer 5; 4_:'30 2?331 0
(signature of representative or person making charge) (Printype name and bile or office, #f any)
FaxNo. 614-461-1549
e-Mail
1395 DUBLIN ROAD, COLUMBUS OH 4315 3/28/13 GDAVIES@SEIU1199.0RG
Address ' (date) @ ’

WILLFUL FALSE STATEMENTS ON THiS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of tha information on this form is authorized by the National Labor Relations Act (NLRA). 23 U.S.C. § 151 ef seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in

the Federal Register, 71 Fed. Reg. 7434243 (Dec. 13, 2006). The NLRB will further explain these uses upon requsst. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to dacline lo invake its processes.

MAR-29-2013 17:57 614 461 1549 974 p.a2

























0570172013 11:49 FAX 216 568 0192 SEIU 1199 CLEVE doo1

FOI:;ENRL:E;‘I FORM EXEMPT UNDER 84 U 5.C. 3512
UNITED STATES OF AMERICA
arse M ATIONAL LABOR RELATIONS BOARD - DO NOT WRITE IN ":S SPACE
Y A58 [l
CHARGE AGAINST EMPLOYER 08-CA-104144 | "6/¥12013
INSTRUCTIONS:

File an original and 4 coples of thiz charge with NLRI3 Regional Director for the region tn which the alleged unfalr labor practice
occurred of is occurring.

1. EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT

a. Name of Employer b. Number of Workers Employed
Cityview Nursing Home 68
c Address (strest, cfly, State, ZIF Code) d. Employer Representative e. Telephone No.
. 216 361-1414
6606 Carnegie Ave .
Clevelund Ohio 44103 Thomas Williams Fax No,
cveland,Ohio 216 361-2822
{. Type of Establishment (faclory. 1 ¥ne, wholnsoler, etc.) g. Kentify Principal Product or Service
NURSING HOME STNA -
h. The above-named employer ha: engaged 11 and s engaging In uniir labor practlees within the meaning of Sectlon 8(a), subsections (1) and (st
subsections) of the Natloncl Labor Relations Act, and these unfair labor

practices are unfair practiees atJscting commerce within the mzaning of the Act.

2. Basls of the Chrarge (set forth s clear and ~ondse statement of the facts constituting the alleged unfalr labor practices.)

Since on about April 7,2013 The employer made unilateral changes to working conditions hours of work without barging with the union,
further morc the cmployer ba gain directly with the rmembers of the barging unit over bonus.

By the above and other acts, the above-;amed employer hus interfered with, restrained, and coerced employees in the sxercise of the rights
guaranteed In -Section 7 of the Act.

3. Full nams of party flling charge (# labar o/ 1anization, give full hame, including local name and number)

PATTI HUCKABEE

4a Address (street snd number, :ty, State, snd ZIP Code) 4b, Telephone No.
1771 East 50 ST 216 650-1339
Cleveland, Ohio 44114-3407 219 5800192

5. Full name of national or interne donal labor organization of which It is an affillate or constituent unk (to be fed in when charge Is filed by a lsbor organization)
SEIU DISTRICT 1199

S

6 DECLARATION
| declare that | have read "he above charge :nd that the statements are true to the best of my knowledge and bellel.

By i ,LC/&;{ bQ,L/ ADMINSTRATIVE ORGANIZER

(Signature of atf ] king ch, ¥ an
igna mpmn:v y:] worpa_'sc.m making charge) Fox N, 219 566-0192 {Tida_ y)
Addres 1771 East 30 ST Clzveland,Ohio 44| 14-4407 216 650-1339 5-1-13
5
(Telaphone No)) ) Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1004)

MAY-B1-2813 12:59 216 565 B192 S6% P.01










































FORM NLRB-501

(2.08) UNITED STATES OF AMERICA ‘DO:NOT:WRITE. IN THIS/SPACE::" . ;'
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 08-CA-105776 5/23/13
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer

b. Tel. No.
- HUF\ QAL - 290

//L)\S < \f/ Lfmq 2< FecSey & Cell No.
d. Address (street, city, state, ZIP code) e. Employer Representative f. Fax No.

//5 S . m/é'l?é{f.cﬁ S g. e-Mail

/\//M/ O 6/__@}\) h. Number of workers employed

GRBOE ~ J1S / 220

i. Type of Establishment (factory, mine, wholesaler, etfc.) j. identify principal product or service

k. The above-named employer has engaged |n and is engaging in unfair labor practices within the meaning of section 8(a), subsectlons (1) and (list
subsections)

of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce
within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the meaning of the Act and the Postal
Reorganization Act.

Tod
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practice.?)} -
ra
< § - i
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3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Pee EPRgAoq @S\ O.5. 4. L0% Qafe

4a. Address (street and number, city, state, and ZIP code) 4b. Tel No.

&6o @{%&?“ ACS. ;e"jq?’f‘é%%
'OéLr”Hz;sl O£, e 43-Fax No

4e. e-Mail

5. Full name of national or international labor organization of which it is affiliate or constituent unit (to be filled in when charge is filed by a labor

organization) i
g O ¥y SEEL CeogledS

Tel. No.
6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

Office, if any Cell No.
%M)ﬁ%cﬂl{ MicpL 5 U<k CRAP A RN 3

7 Fax No.
(s;gnature of represéntatlve or person making charge) (Print/type name and title or office, if any)

-Mail
pasress L8O Colcopny  de . OLAfR S HTER (3 |5

(date,

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on tlis form is authorized by the Natonal Labor Relations Act (NLRA), 29 U S C.§ 151 et seq The principal use of the information 1s to assist the
National Labor Relations Board (NLRB) 1n processing uafair Jabor practice and related proceedings or ligations. The routine uses for the information are fully set forth in the

Federal Reguster, 71 Fed.Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB 1s voluntary, however.
farlure to supply the information will cause the NLRB to decline to invoke its processes






MAY-22-2813 17:16 NLRB-REG 6-PI1TTSBURGH 412 395 5986 P.B2

4125622574 USW-Legat Ue.aviue pan VEEPPEFNTI
S
FOPM EXEMPT UNDER 44 J 5 C 342
FORM N_RE52! UNITED STAT=S OF AMERICA
iadl NATICNAL LABOR RELATIONS BOARD DO NOT WRITE IN THiS SPACE
CHARGE AGAINST EMPLOYER Case Date Fiied

08-CA-105786 | 7/ 5/23/13
INSTRUCTIONS:

Flie an original togetirer with four copiex and 8 copy ‘or e3ch additinnal charmged party nared In ilem 1 with NLRB Rsgional Director for the region In which the allcgod
unfair alhor practice occurred or is eccurring.

1. EMPLOYER AGAINST W~0OM CHARGE 1S BROUGHT

a Name of Emplcyer b Number cf workers eployed
Commundty Action Agency of Columbiana County, Inc./Community Action Rural approx. 41
Transportation System

€. Address (Street, clty. state, and ZI° code) d Employer Representilive e Telephone No.

7880 Lincole Place Catol Bretz, Executive Djrector (330&42""7221
Lisbon, OH 44332 R ax No
(330-424-3731
t Type of Establishment({factory, mme, wholeseler, efc ) g identfy pnncipal product or service
Transportatior aravicer Transportation

h. The above-ramed employe- has engaged in and is ergaging in unfair labor practices witkin the meaning of secton B(aj. subsections (1) anc (4sf

subsections) (5) of the Nallonal _abor Relations Act. and these unfair taor

praclices are praclices atfecting cormmerce within the meaning of the Act, or these unf2ir labor practices are unfar pracices afecting commerce
within the mezaning ef e Act a13 the Posta) R2oraanization Act

2, Basis of tve Charge (se! forth & ciear and concise statement of the tacts constduting the efleged unfair fabor practices)

Within the Section 1Xb) period, the Employer, through its officers, agents and representatives. Fas interfered with,
restrained, and coerced and is interfering with, restraining and coercing its employees in the exercise of theur righ:s to
self-organizatian, to form, join ar assist labor organizations, to bargain collectively through reprasentatives of their cwn
choosing. and to engage in other concerted activities for the purpose of collective bargaining or other mutual aid or
protection or to refrain from any or all such activities, which nghts are guaranteed in Section 7 of the Act,

Specifically, tha Emp'ayer violated Sections 8(a)(1) and (5} of the Act by engaging in bad faith bargaining by failing to
provide the Union with information retevant to bargaining, includinhg, financ:al information needed to validate the Emplioyer's
assertions related to ts claim of poverty:.

Specitically. the Emp oyer violated Section 8(a}(1) of the Act by threatening to cancel certain benelits if.employees chose
to engage in concerled, protected activity. 1891075

- %
3. Full name of pary titing chgrge (11 ;abor organizatian gee full ngme. ncluging locel name and nurmber) < MAYZ 3 20]3 % ;:’.
United Steelworkers intervatiaral Union. Local Union 3372-08 2 NLRB ‘/\ ;
LaTAN REG‘OM 8 AA £
4a. Address (Streel and number, city. state, and ZIP soJe) QP??I\?SUC /
5 Gateway Center, Room 807, Pittsburgh. PA 15222 #1R4B2A679 _F -

FBx Ny Y o -
“12:562-2574
§ Full name of r21 0n3l or international 1abor grgamization of whick it is n atfliate or constifuant unit (to bn filled In when charge /s filed by o laber

2ati . i . .
oreanzaion) \jnited Steel, Paser and Forestry Rubber Manuiacturing Energy Alled Induslrial and Service Workers Intl Union

6. DECLARATON

N 1 declare"tSlal | "ave reac the above charge snd 1hal the statements are true to the best of my knowledge and belief
By . e Nancy A. Parker, Assistant General Counse!
{Wﬁaw“/ offepressrtaf e or person makna charge) (PrniAype asmo ard titie or offite, if any;
5 Gateway Center. Room 807, Pittsburgh, PA 15222 thax) R1R-562-2574
Addres= - 412-562-1679 | 612212013

(Tologh3e No ) {dele)

WILLFUL FALSE STAYEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001}
PRIVACY ACY STATEMENT
Sclicitatien of the informaton 3111 s form 15 autianzed by the National Labor Refations Act (NLRA}, 22 U.S C. § 151 et seg The pnncipal use of the information i3 10 assist
the Na'wnsl Labor Rz ations Board (NLRB} in 2-0cessing 1 afau kabor praclice and reiated proceedings or liligation The rautine uses far the imviormation are fully set foth in
the Fadeal Regsler 7° Fec Req. 7434243 (Dez 13 20CE) The NLRB wil further explain Ihese uses upon request Discloswe of this mfoimation 1o the NURB is
voluniery howeva-, fadute '¢ supply the information will czuse the NLRB to decire (o invoke ils procasses.

TOTAL P.B2
MAY-22-2813 17:15 412 395 5986 98~ P.B2


























